
LINDA Smm - WF
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OFFICE , CLERICAL 6/8/87 - XFUO-AM
Receptionist

Only person interviewed. Referral by existing .taff - wife of
student at Concordia Seminary.

TOM SUDHQLT - 101

Re.ume on file.

PROFESSIONAL 10/20/8~ - KFUO-FH
Announcer· .

JOAN HARWELL - WF OFFICE , CLERICAL 11/17/87 - KFUO-AK
Secretary

Walk-in -- filled out application and re.uae left.

RIV. KARlC HAWKnfS0tf - WM PROnSSIONAL 11/2/87 - D'UO-AK
Director, Audio Re.ources••

CHRISTIHE gSQWJ - WF' .

Position required a Hini.ter. AdY.rti....nt. plac.d in Lutheran
publications with nationwide circulation. 5 candidates
interviewed, non. ainoriti... Race of other••endinq r ••ua••
cannot be deterained.

. OFFICE ,'CLERICAL 2/13/87 - KFUO-AK
Secretary

Walk-in candidate from Concordia Se.inary. (2 wo.en candidat••
interviewed.)

SDYI MYRICI - WK
....

PROFESSIONAL 10/26/87 - KFUO-AK
Announcer··

Responded to notic. at st. Louis Broadcast Center. Only person
interviewed.

SALES 1/4/88 - KFUO-FM
Sal.sp.rson·

Resume on tile. Only person interviewed.

•
**

Knowledge ot classical music required •
Theological traininq required.
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DEIBII iBIJIIS - WF PROFESSIONAL 9/1/88 - KFUO-AM
Announcer··

Former ..ployee at Church headquarters. Only candidate.

TOM KOON - WI(

Rellume on tile.

SALES 2/29/88 - KFUO-FM
Sale.worker·

only person interviewed.

CABBIE PlREZ - (Hispanic/
F_ale)

SALES 3/1/88 - KFUO-FM
Sale.worker*

SUI CROWN - WP'

BEY. MARK SPITZ - WI(

Resume on tile, three woaen candidate. interviewed.

OFFICI AND CLERICAL 8/16/88 - KFUO-AM
Receptionist

wite ot S_inary .tudent -- only person interviewed•.

PROPBSSIOIfAL 2/9/88 - D'UO-AM
Announcer/Proqraa Director••

position required a Lutheran Hinister. Advertis_ent. placed in
Lutheran publication. with nationwide circulation. Candidates
were narrowed to five - none was a .inority. Race ot others
.endinq resume. cannot be determined.

BOB THOMSON - WK SALES 10/24/88 ~ 'UOO-FM
Saleaworker·

ResWie on tile. One other person (a white te..le) was
interviewed.

JAMBS llBO - WK SALZS 2/22/89 - XFOO-FM
Sale.worker·

•••

Responded to notice at st. Louis Broadca.t Center.

Know1edqe ot classical .u.ic required•
Theoloqical traininqrequired. .



CABOLYH KllJ,n - IF
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SALES 5/15/89 - KFUO-FK
Sale.worker*

000029

Resume on tile. only person interviewed.

WYNN BRESSLER - WM SALES 9/18/8' - IFUO-FM
Salesworker*

SHAllSS. BOSH - WF

....

ANGELA BURGER - IF

*
**

Resume on tile. Only person interviewed.

SALES 10/30/8' - KFOO-FJ(
Salesworker*

Resume on tile. Only person interviewed.

LUCY WALICIR - IF SALES 3/20/8' - D'tJO~FM
Salesworker*

Resume on tile. only person interviewed.

GLYHEJJM !lIR§ - IF SALES 3/20/81 - KFUO-FH
Sala.worker*

Reterred by exi.tinq statt. Only pai-son interv'i.awed·.

FRANK WOOD - WM SALES 6/1'/8' - D'UO-FJ(
Salesworker*

Resume on tile. Only person intervi.we4~·

PROFBSSlOlfAL '/8/8' - IQI'OO-AK
Assistant Director, Developaent**

Reterred by exiatinq statt. 2 wo.en interviewed, one ot whom was
current statt. Successful applicant was wite of student at
Concordia Seainary.

1Cnowledqe of classical ausic required.
Theoloqical traininq. required. .
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CHRISTINE KlSEMAN - WF OFFICI , CLERICAL 8/23/89 - KFUO-AM
secretary

Leave ot ab.ence - job held. Wite of .tudent at Concordia
seminary.

REV. DAVID SCHULTZ - WM MANAGEICEHT 9/25/89 - KFUO-AM
Station Manager.. :

po.ition required Lutheran Theol09ical training. Adv.rti....nts
in Lutheran publicationa with nationwide circulation. Candidat.s
narrowed to tive, none ot whom wa. a ainority. Race of others
.ending re.UIl.. cannot be determined. .

CYNTHIA SLAOU - (Plack
F_le)

OFFICE AND CLERICAL 11/1/89 - lQ'UO-AM
Secretary

•••

Three black women interviewed -- all reterred by Lutheran
Employment project

. -. ....

KnOWledge ot cla••ical mu.ic required•
Theological training required. .
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part-Time Bires: 10/1/86 - 10/1/89

DAVID ADAMS - WM

Concordia Seminary student.

JIM CARL - WM

R••um. on til••

RIV. EUlER MUCRO" - WK

Resume on tile.

EJaL WILDE - WI(

Resum. on fi1••

PROFESSIONAL 12/7/87 - KFUO-AH
Announcer

Resume on tile.

PROFESSIONAL 10/20/87 - KFUO-FK
Announcer·

PROPUSIONAL 12/1/87 - lCFtJO-AM
Statt writer**

PROFESSIONAL 12/8/87 - lCFtJO-AM
Announc.r

LINDA BBEIGBT - WP OF'ICE , CLERICAL 6/27/88 - lCFtJO-AH
S.cr.tary:.

. '\ ..:.. .....
wit. ot student at Concordia S_inary. R.sume o.n til••

KATHY SITZER - wr

Resum. on til••

THOMAS EGGEBRECHT - WK

Seminary student.

PROFESSIONAL 8/1/88 - lCFUO-FM
.Announc.r*

PROFESSIONAL 7/1/88 - KFUO-AM
Announc.r**

* Know1.dq. of cl•••ical mu.ic requir.d.
** Th.oloqical traininq required.
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tIMEs GUEM - WM PROFESSIONAL 7/9/88 - KFUO-AH
Announcer··

Seminary student.

PAUL HARNER - WM PROFESSIONAL 3/3/88 - KFUO-AH
Announcer··

Seminary student.

WAYlfE HUEBNER 1ft( PROFBSSIOHAL 8/12/88 KFUO-AK
Announcer··

Seminary student.

MARK I<UFAHL - WI( PROFESSIONAL 8/13/88 - Ia'UO-AM
Announcer··

seminary student.

JCURT TAYIQR - 1ft( PROPBSSIOHAL 7/9/88 - DUO-All
Announcer**

~

S..i~ary student.·

WALDEMAR VIHOOSKI -WM PROFBSSIONAL 7/9/88 - KFUO-AII
Announcer··

Seminary student. . -.
"1,;,'

ED BWNSKI - WM PROPESSIOIfAL 2/1/88 - KPOO-AII
Announcer··

Seminary student.

llU.

ROBERT AmfBRUSTER -1ft( PROFESSIONAL 8/18/89 - KFUO-FM
Announcer

Responded to notice at Broadcast Center ot St. Louis.

••• Know1edqe ot classical music required•
Theoloqical traininqrequired. .
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EUGENE rICUR - WM

ResWIle on tile.

GERTRUD McCLEES- WF

ResWIle on file.

JASON CASBMER - WM

Se.inary student.

JEFFREY MIYD - WM

Seminary student.

DAHIlL RAMSEY - WJ(

Se.inary student.

MARTY BEED - WF

S••inary student.

PROFESSIONAL 3/3/89 - KFUO-FM
Announcer**

CLERICAL , OFFICE 11/14/89 - KFUO-FM
Secretary

PROFESSIONAL 11/1/89 - KFUO-AM
Announcer**

PROFESSIONAL 4/10/89 - KFUO-AH
Announcer**

PROFESSIOIfAL 4/24/89 XFUO-AK
Announcer**

PROFESSIONAL 10/10/89 - KFUO-AH
Announcer**

.~.

***
Knowledqe ot classical au.ic required.
Theoloqical traininq required. .
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ARNOLD & PORTER/t
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Decaaber 29, 1989

BY lWfD DILlYDX

Ka. Donna searcy
Secretary
Federal Ce-aunication. Co_iaaion
1919 K Street, MW Rooa 222
Wa.hin~on, D.C. 20554

••

Ite: Suppl~t to DO Pro9r- Report (Fora 396)
'l'he Lutheran Church/llia.ouri synod.
Station. DUO and D'UO-FM, Clayton, MO
Renewal Applications
roc rile HoI. IRB-I,0929VB and BR-890929YC

Dear Ma. Searcy:

The Lutheran Cburch/Kiaaouri Synod, licen••e ot
Station. KFOO andKFDO-FM, has Pending bator. the FCC
the above-reterenced application tor re~ewal ot license.

XFOO has been reque.ted by telephone to provide
certain .uppl..ent.&l intor1lltion to FCC .tatt reviewinq
the Equal EllploYJl8nt Opportunity Progr_. Report (FCC
Fora 396) .ubaitted aa part ot t:hat application.
Attached hereto i. a auppl..ent:ll ·.tat..ent providinq
the requeated intoraaticn. '. .....

Should there be any turther que.tiona conc.minq
thi. application, kindly co..unicate directly with the
undersiqne4.

Attachment

cc w/Attachment: Su.an Si.cox, EEO Branch
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III. BlCRUITMENT.

a. laplqyaent organization•• Th. lic.nsee has

attempt.d to id.ntify recr~itaent orqanization',which

will supply it with qualifi.d minority applicant.. To

thi. .nd, durinq the licen•• period the lic.n.e. .ent

letter, to a number of ..ploya.nt orqanization. in the

st. Loui. ar.a. The•• included. Roth Younq Per.onnel

Service ot St. Loui., Snellinq , Snellin9, and Sal••

R.cruit.r. Irvin-Edward••

Each l.tt.r advised that the station. are an

Equal apportunity Employer, and requ.,ted the addres.ee

to refer minority and temal. applicant. to the .tations.

Each l.tter al.o advis.d that ·the lic.n•••.would b. in

direct contact wh.n job op.ninq. ari••, but r.que.t.d

that any qualifi.d minority qroup memb.r. and/or women

be referr.d to the .tation. at any.~i.e•.. .....
.1,;."

Attached to .ach l.tter was an acknowledgaent

torm to b. coapl.ted by the addr••••• and r.turn.d to

the .tation.. Th. fora r.cit•• the addr••••• '.

und.rstandinq that KFUO , ••k. qualified minority and

f.male applicant., and a.k. the addr••••• to .tate what

action it hal tak.n or will take in r ••pon•• to the

reque.t. The .tation. inclUded the acknowledqa.nt form'

to help thea monitor how .ff.ctive th.ir minority
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recruitaent ettort. are. A copy ot one ot the letters

is provided aa a sample at Attachment One.

Despite thi. ettort, none ot the letters resulted

in any reterrals ot minority applicants. The licensee

has, theretore, souqht out other e.ployaent

orqanization. which would be better source. ot minority

reterrals. This ettort has paid ott with the

e.tablishment ot a successtul relationship with the

Luth.ran Baploy1MDt: Projec::t of st:. Lou!" a

clearinqhou.e run by the Lutheran Church tor .mployment

ot mUlbers ot minority qroup.. The Project: recently

reterred three black t ...le applicants to the station.

to till an open clerical po.ition. Thi. pa.t November

the .tation hired one ot the three to till thi.

position. The licen.e. i. pre.ently'relyinq on the

Project to a••ist it in .imilarly tillinq a .econd job

openinq at the .tation•• . ... ..:.
'>"

b. Eduqatjipnal In.tjitutjion'. Durinq the licen.e

1

period 1700 ••nt letter. id~ntical to that included a.

Attacbaent on. to virtually allot the ..j or .econdary

educational institutions in the St. Loui. areal. It

The taw It. Louis area school. to ¥bieb letter.
were not .ent are .ither ext~ly ...11 or have, with
the exception ot Xer_c Cc.aunity Coll.,e, an
enroll.ent ot .inority student. at a 1..,.1 below that ot
allot the other school. to which letter. were sent.
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also sen~ the same le~~er to The Broadcalt Center, which

is a broadcast trade school in St. Louis.

The minori~y enroll.en~ at each of the

educational institutions con~acted is a. follow.2 :

Univer.i~y of Mis.ouri
at S~. Louis

Southern Illinois Univer
si~y a~ Edwardsville

Lindenwood Colleqe

Washin~on Universi~y

st. Louis Co..unity Coll_qe
at Forest Parks
a~ Floris.an~ Valley:
a~ Mer..ec:

The Broadca.~ Center

13' (9' black)

16' (13' black)

13' (10' black)

14' (5' black)

44' (42' .black)
22' (19' black)
5' (2' black)

7' (5.9' black)

None of the.e institutions referred any minority

applicants durinq the licen.e period. since there are

no .econdary educational institution.. in the ar_ with. ... ~ - .......
minority enroll.ents qreater than those at the schools

contacted, the licen.ee will eontinue to contact the

insti~utions it has already contacted in an effort to

further encouraqe referral of qualified minority

applicants.

2 Source: Either conversa~ions with school personnel
or Peter,on" Guide tp 'pur-Year College. 1990. .
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c. Print Kedia. Th. lic.n••• hal not

traditionally adv.rti••d in the print ••dia for job

applicants. How.v.r, in ord.r to incr.as. the number of

minority applicants, the lic.ns•• has initiated a new

policy of adv.rtisinq all job op.ninqs in th.st. Louis

ArguS, the local n.wspaper with the hiqh.st black

r.ad.rship in st. Loui••

d. Eaploya. R.f'rral.. Th. lic.ns•••ncouraq.s

.xistinq .mploy••s of the station., as w.ll a. at the

h.adquart.rs of the Luth.ran Church/Kis.ouri S~od, to

r.f.r qualifi.d minority and women candidat.s. Ev.ry

job op.ninq is post.d at the stations and in the

headquart.r. offic.. (~pproximat.ly 12' of the

employ... in the h.adquart.rs offic. are m.mb.rs ot

minority qroup•• ) Virtually all of the .mploye•• hir.d

within the last y.ar Cia, to the .~ations by ••ploy••
. ..... .

.~.

r.f.rral••

IV• JOB HlgS.

As statlel in the r.n.wal application, durinq the

tw.lv••onth p.riod b.qinninq Octob.r 1, 1988 and .ndinq

S.ptaablr 30, 1989, the .tation hir.d a total ot six

persons, two whit...1•• and four whit. f ...l... All of

the•• p.r.ons w.r. hir.d tor position. in the top tour

job cat.qori.s. Th. two mal...ploy••s and two ot the

female .mploy••s w.r. hir.d tor positions in the "Sal.s"
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cateqory, a third f ••ale was hired for a position 1n the

"Prof.ssionals" cateqory; and the other female was hired

for a position in the "Officials and Manaqers" cateqory.

VIII. OTHER INFORMATION.

Attached are a nUllber of docwaents which KFUO

utilized durinq the license period to facilitate the

station's EEO .fforts. The docua.nts are as follows:

a. 110 Data Fora and Appl icant Floy Chart

CAt:tacbaent; Two). Th. stations complete a data fora for

each applicant. The fora provides information

concerning the s.x and rac. of the applicant, and

disposition of the application. Th. fora i. not s••n by

the person ..kinq hirinq deci.ions until after the

employment d.cision has be.n ..d••.

b. Hqt:ic. to Eaploye.s and Applicants

CAtt;acbaant: Thr••). Th. stations post in a conspicuous

location a copy of th.ir lEO PolieY'Stat"'nt, along

with a notic. to ..ploy••s requestinq that they r.fer

qualified wa.en and .inorit~e. who miqht be intere.ted

in worJdDC) at the .tation••

c. PAliqy 5t;at...n1: on Sexual Hara••••nt;

CAt1:lcblant; lour). Th. stations also post this

statem.nt in a conspicuous location at the .tations.
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I

July 18. 1989

Rot~ !~unl ~lrJ~n~.L S.:'li:e ~f Se. l~utJ

L2~ Sout~ C.n::~L Avenue
St. t~uiJ. ~iJJ~u:~ SJt~5

Des: H::

Sta:~~n [7UO-:M if ~~ :~ua~ Oppo::uni:7 :~p~~y~r. ::oc :i~ C~ c~=e. ve
:-tav. job ~peni:1IS £: :)u:' I::ui.,n ':oIft~:~ :.~u~:t a 'I&:,i.::, of ~~i tl~ anel
c~le~:J. ~e enc~~:sl! ~e~=e:'J ~f ~i~~r~:7 I:'ups snel ~=.n :~ a~pt7 :~r

:~eu ?cuidons. 1nd ~e .,jae~ 70u:, :tc!Li'. :':1 :e:t::-:i.:1i ~i:t"d.:iu and ~llIen

C:l us.

~e ~i~~ be c~nc~c:~~1 ?O~ as job ~pe~i~is I::ae ~c ~ur I:£~i~n. !n c~e

~e1n::':l1e I :.: :'0 11 ;,~c~~: l1i~0:i:7 i::)u;l ::1e~~e:J ~~ci/Jr 'J01UQ 'mo :lit-l: ')e
int.:,u::ed in ;,ro(':<:nl ~c .)u::- a::i.~:'Jn, ?l-u,s. io ~"e ':\es::~:t ::) C'.:et' ::Ulll
~i:'!~:L~ :J l1e. ~:1 c~e !ven: 70U io :toe ?r!~.ne~: ~QOV JC 1~7 such
C3:td:ia:es. o.ltsse :,ee.: :~.= :~ ~e ·~.n.ve:' t~.v :~•• :J ~ou: st:tncion... .. .....
r'.t
us
1111

to

:0'.1 1:e 1va:! Jt ~ny Jc~e:' ~ria:tiz3c~~n '~i:~ ~: ~e ~: a~Jilc~Qc. t~

1:1 c~iJ :ela:i. t ~ou~d 1~JO ~pprtc:'~c! ~avinl ~:s nace ~nd address.
en=t~s:':11 a :!~L7 :~~I ~nd £s~ :~a: IOU ;:)mpl.~a and :!~~rn i: C:l me
ac~~ovl.dle :e~ei~e Ot :~i5 lec:.~.

t

Tha~~ ?OU fo~ your ~ssiJ:~nc~.

S · "':JLnc!!'!Ly.

. :
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this i. to acknovl.dle that I have received a l.tter fro. Station
IFUO-rM se.kiae female and minority referrals for job openials
at eh••tation.

Sila&t~re Oat.

th. follovi~1 acti~n (has b••n} (will be} taken:

Other ~rl.niz~tions :0 contact:
. "

s , F .) to

" " : .. ..; L , "Ii -
5 r LIJUli ~l .J "ito;
f j t • 1

. .. .. .) ,) ~ .a, -
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[NSTROCT[OKS FOR USE OF lFUO-FM DATA FORM

L. ~~LJ :~~ should ~e :~mpl~~ed by O~ on behalf of every applicancwho'

:1t~~~1 aoouc A job ~p~~ing should be asked co coee c~ che scacion

:te',e: ~e ?l1ced, b an !mpllJ:'-!II' J ?~:soJ:,:~.t .. f~le. '4

.~.

!.. tn Addie ion C:~ a'dng a nocac ion oJn ~:"\ i. J EoJ ~. you should lend a Ltc a:

:0 any appLiczne :0 ~om :t0U ak! an Je:!~ ~E empllJy:enc And ~i.:~ is

5. On ~ :,!gular ?erilJdic basis, ehe dac~ ::oe :~ese fo~. ~nouLd be cocpi~!.j

~n :~~ KFUO-~ A9pl~:anc Ft~w c.,a::. ~~:1cained i~ ehe busi~esl ofEice .

. ..,":,
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NOTE: The data requested by chis form ~i\l assist us in complying ~ich

equal e~ploy•• nc opportunicy obligaclons. This form ~ill be maincained
in a file separate from your resume and/or employment applicatiQn. ~e

infor~:ion you provi4e on' this form ~i.ll not be avaiLabi.! to che pe~i,)n

~ho evaLuates your empLoy~ent appLication, and viLL not be used in an1
W3Y in determinins whether to offer you employmdnt. Part a of the foron
wilL noe ~e com?leeed untiL after a decison on your applicacion has ~e!n

~de, and, if an offer of employment is made, untiL after you have ac~e~te~

or rejecced the offer.

PART It.

~AM£ : _

R!:ERR!!) BY: _

RAC! :

OAT!:---------

S£! :

PART a

F

Americln Indian or Ala~sa Native
Asian or Pacific [.Lander
Black, not of Hispanic Oriiin
His~nic: or Spanish-Sur:'l&med
Whi:e, not ~f Ri.panic Orili~

?OS:!:·::l :OOR :'li:·:H A~?ttCA~ .\P?tr::J: _

Y!S ...
....

:: YO I ~ASONS:---------------------------

tF OF:!~ ~i)E MID REJECTED, REASONS G[V!~ 8'( Al'Pt.tC.urt': _
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ti!lle Pedod of tleporc _

Dace P:epared _

....

*l-Ame~icaa Iadian or Ala.kaa '-eiva
Z-!siaa or Pacific [.laader
3-81ack, aoe of li.paaic Orilia
4-!iJ~aaic or Spaai.b-Sqrna.ad
5-~ice, aoc of Ri.paaic Orisia

**l-t~cervi..ad, ao ~f:er

2-r~c.rvie.ed, offer escended, aad ~i:e~

3-t~cervi..ad, offer escended, bqc re;.c:ed
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Time P!riod of 'Report----------
Person Preparing Report, __

Date Prepared __

I
IIDere

I IINeff-'
Neme i Oris. IRcce

r

PosifienI
Aj:ciied Qierrec Dis!'csiiien··

Sex ror By
Joe iille

C:mcie!1 :niv ;; :-:i~

.1

I

I i

I I
I I I

l----:.-:....---+---Ic1---l---.:...--l.-----+-'----~
I I

~1-.Jmedc3n r:'ldfan or .41as:Can ~at~'/e

2-~sian or Pac7ric [slande~

3-a1aclt ,. not of Hi spanic Ori gi n
4-Hispanic or Spanish-Surnamed
S-Whfte. not of Hispanic Origin

-t-~!1ta~·dewed. no of~e~

2-[nte~~~ewed. offe~ ex~nded. and hir!d
3-[nter~iewed. offer extanded, but rejec~ed
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FOR EMPLOYMENT REGARDING STATION

[EO POLICY AND PROGRAM

(TO BE POSTED AT ALL T[~ES (~ A CONSPICUOUS LOCATION )

Ic is che policy of Scacion KFUO-~ co provide dqual employmenc opporcunity to.all qualified
-individuals without relard co race. color. reLiiion. naci~nal ~rigin. or age, all per5~nn~l

accions incLudinl recruitMenc, evaLuacion, 5el~cci~n, promocion, compensacion, training,
~iscipline, and termination.

Ic is also the policy of Scacion KFUO-F~ co pr,moce :he realizacion of equal employmenc
opporcunicy chrough a posicive, concinuins proi~2m ~f specific practices desilned co ensure t~~

_full realizati?n of equal eMployment opportuni~y wi:~out regard to race, color, religion,
nacional origin, age or sex.

To make this poLicy e:fective, and to ensure c~nf)r~nee with the ~ules and ReluLacions of t~e

-Federat Communicacions ~mmission, we have devel~ped an !~ual E~ploy~ent Opporcunicy Pr~l~lm.

Copies of our Equal !=ploymenc Oppor:uni:y Prol~am 1~~ avail.oLe to alL inceresced per;~r.i i,
! business ~ffice.

We would like :~ as~ your cooperation and assis:1nce t~ ~ur ett·Jrts t~ recruit, hi~e anj
pr,mote qualified women and minorities. !n :his regarj, if you ~now J: individuals wn: ~ii~:

-peinceresc~d i~ and qualified c~ work ac the scaci,", we encourage ~ou C~ recer che~ :, Jt.

~Ll applicancs aad employeel are eaticled to equal e.pLoyaeat opportunity. If you believe ~ou

lave been diseriminated as_inlc, you have che riabc co not~fy the Federal Co..uaicacions
-eo..i •• ion, ~919 H Screet, J ••, Walbin.ton, D.C. 20S54j.cb. !4Uft I.ployaeat Opportuait1

eocai.sion. 625 50rcb Eulcid or the Missouri eocai.sion on Bu..a liCht •• 625 50rtb Euclid.
Suice 605.
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KFUO-FM EEO POLICY STATEMENT

IT IS THE POLICY OF KFUO-FM TO PROVIDE EQUAl EMPLOYMENT OPPORrJNITY TO All

QUAlIFIED INDIVIDUAlS WITHOUT REGARD TO RACE, COLOR, RELIGION, NATiONAL

ORIGIN, AGE, OR SEX, IN AlL PERSONNEL ACTIONS INCLUDING RECRUITME~T,

EVALUATION, SELECTION, PROMOTION, COMPENSATION, TRAINING, DISCIPLINE, AND

TERMINATION. IT IS ALSO THE POLICY OF KFUO-FM TO PROMOTE THE .REALIZATION OF

EQUAl EMPLOYMEijT OPPORTUNITY·THROUGHA POSiTIVE, CONTINUING PROGRAM OF

SPECIFlC PRACTlCES OESlGNED TO ENSURE THE FULL REAllZATION·OF. EQUAL

EMPLOYMENT OPPORTUNITY WITHOUT REGARD TO RACE, COLOR, RELIGiON, NAiIONAL

ORlGlN, AGE OR SEX. . .. ....
.~

TO MAKE THIS POLICY EFFECTIVE, AND TO ENSURE CONFORMANCE WITH THE RULES ANO

REGULATIONS OF THE FEDERAl COMMUNICATION.S COMMISSION, WE HAVE DEVELOPED AN

EQUAl EMPLOYMENT OPPORTUNITY PROGRAM.· COPIES OF OUR EQUAl EMPLOYMENT

OPPORTUNITY PROGRAM ARE AVAILABLE TO ALL [NTERESTED PERSONS CN THE BUSINESS

OFFICE.
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